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PERSONAL DATA  

 Name    : TATENDA MANOMANO  

            ID NUMBER   :           8701076510184 

Present rank   : Programme Director & Lecturer  

 Employer   : University of the Free State 

            Division/ Department         :           Department of Social Work 

 Email    : ManomanoT@ufs.ac.za 

 Work-Tel   : 051 401 3328 

           Professional Memberships:         South African Association of Social Service    

      Professions (SACSSP); Social Work & Heath 

      Inequalities hosted by the University of  

      Coventry, United Kingdom 

 EDUCATION 

Institution attended  : University of Fort Hare (2013-2014)  

Qualifications obtained : PhD in Social Sciences (Social Work) 

 

Institution attended  :         University of Fort Hare (2011 – 2012)  

Qualification obtained : Master of Social Work 

 

PERSONAL STATEMENT  

My research agenda revolves around social policy and implementation of developmental 

programmes in their attempt to address issues such as poverty, inequality, HIV/AIDS and 

persistent vulnerability and incapability of vulnerable groups such as women, children, the 

elderly and the youth as well as empowerment of families both socially and economically 

and at household level. I teach Social work with the Individual as well as Social Work 

Service Rendering Context which are both practical modules and supervise students in their 

case work and field work practicum as well as research studies.  

mailto:ManomanoT@ufs.ac.za


 

 TEACHING, LEADERSHIP AND RESEARCH POSITIONS HELD 

1)        Programme Director-Department of Social Work, University of the Free State (1   

 July 2016 up to date) 

2)       Executive Board Member (Social Work Services portfolio) FAMSA Bloemfontein 

 (May 2016 up to date) 

3)       Co researcher- Family Observatory funded by the European Union and Department 

 of Monitoring and Evaluation in the office of the Presidency (February 2016 up to 

 date). 

4)    Lecturer- Department of Social Work, University of the Free State, South Africa 

 (January 2016 - date) 

5) Full Time ToT Lecturer-Department of Social Work, University of Fort Hare (July 

2015-December 2015) 

6) Field Work External Supervisor (Department of Social Work) University of Fort 

Hare (January-December 2014) 

7) Lecturer (Department of Development Studies), University of Fort Hare (January 

2012 to December 2013) 

8)      Community Work Supervisor (Department of Social Work & Social Development-

University of Fort Hare) (January 2011-2013) 

 

 SOCIAL WORK POSITIONS HELD 

1) Social Worker (Families South Africa-FAMSA), East London (January 2014 – June 

2015) 

2) Employee Wellness Manager FAMSA (June-July 2015) 

 PUBLICATIONS   

More than 25 publications made up of papers in refereed journals,and conference 

proceeding papers. Many manuscripts under review.    

  



 Postgraduate students’ supervision and mentoring 

Supervised 18 Bachelor of Social Work final year students at University of Fort Hare 

and Free State. Currently supervising three Masters of Social Work students and two 

Master of Development studies student and eight honours students. 

Joint or collaborative research Projects 

 I am involved in one joint research project with colleagues from both University of the 

Free State and University of Fort Hare on the Family Observatory funded by the 

European Union and the Department of Monitoring and Evaluation in the office of the 

Presidency of Republic of South Africa and the project is currently at completion 

stage with a colloquium that took place to share the findings on 10 October 2016 

where 12 researchers from two South African Universities presented their research 

papers. I am a co researcher in this project and was one of the reviewers for the 

abstracts that were submitted.  

  

 
1 EDUCATIONAL QUALIFICATIONS (FULL LIST) 

1. PhD in Social Sciences Social Work (University of Fort Hare), South Africa 

2. Master of Social Work (MSW), University of Fort Hare, South Africa 

3. Post Graduate Diploma of Monitoring and Evaluation Research Methods (University 

of Stellenbosch), South Africa 

4. Post Graduate Diploma of Higher Education and Training (PGDHET), University of 

Fort Hare, South Africa 

5. Bachelor of Social Work (BSW), University of Fort Hare 

6. Certificate in Equity evaluations on National Evaluation Capacity Development under 

the UNICEF, Rockefeller Foundation and UN Women 

2  WORK EXPERIENCE 

Period WORK COUNTRY 

2016 to Programme Director: Department of Social Work: University of the SOUTH AFRICA 



present Free State 

2016 Lecturer: Department of Social Work: University of the Free State, 

Main Campus, Bloemfontein. 

SOUTH AFRICA 

2015  Full Time Lecturer in Social Work and Social Development 

Department, University of Fort Hare, East London Campus 

SOUTH AFRICA 

2014-JULY 

2015 

Social Worker at FAMILIES SOUTH ARICA (FAMSA) in East 

London  

SOUTH AFRICA 

2014 Jan-

December  

Field work external supervisor with the Department of Social Work/ 

Social development, University of Fort Hare. 

SOUTH AFRICA 

2012 & 2013 Lecturer in the Development Studies Department and Community 

Work Supervisor in Social Work & Social Development department 

SOUTH AFRICA 

2012 Language and Writing Consultant for Social Work Teaching and 

Learning Center (TLC) Department and Community Work Social 

Work Supervisor and Grief and Trauma Module Assistant Lecturer. 

SOUTH AFRICA 

2011 Teaching Assistant in Social Work and Social Development for 

Community Development course, Group Work Methods and 

Community Development at the University of Fort Hare. 

Teaching Assistant for Development Studies for the course 

Introduction to Development, and Demography module 

SOUTH AFRICA 

01-06/2010 Student social worker at Child Welfare South Africa-East London SOUTH AFRICA 

 
 
3. RESPONSIBILITIES AS A LECTURER AT UNIVERSITY OF THE FREE STATE 
 

 Teaching and designing undergraduate and postgraduate material in the field of 

social work.  

 Partaking in the practice supervision of undergraduate social work students.  

 Providing study guidance to postgraduate students. 

 Initiating, conducting and sustaining of high-level research and producing research 

outputs of a high quality.  



 Serving on departmental committees.  

 Contributing to curriculum development within the faculty.  

 Promoting national and international research networks and cultivating a robust 

research culture in the department of social work.  

 Performing internal and external assessment and moderation of undergraduate and 

postgraduate courses. 

 
4. RESPONSIBILITIES AS A FULL TIME CONTRACT LECTURER IN SOCIAL WORK 
AND SOCIAL DEVELOPMENT DEPARTMENT 

 
1. Teaching 2nd year level students on Community Development and 3rd year level 

learners on Management and Administrative Social work and Anti-Discriminatory 

Social Work 

2. Preparing learning material and lectures 

3. Preparing exams and Marking of students scripts as well as recording those marks 

4. Facilitating group discussions, assignments and presentations 

5. Facilitating consultations at both one-on-one and group level 

6. Supervising groups of learners in their community work projects as part of concurrent 

placement 

7. Currently supervising ten fourth year level learners in their research projects in partial 

fulfilment of their Bachelor of Social Work Degree 

5  RESPONSIBILITIES AS A SOCIAL WORKER AT FAMSA 

 
1. Coordinating Employee Wellness Programme (EWP) 

2. Conducting Premarital counselling, marriage counselling, grief counselling, trauma 

counselling, bereavement counselling and couple counselling 

3. Facilitating Family counselling,  

4. Facilitating Family and group conferencing,  

5. Facilitating Life skills projects,  

6. Facilitating Community development projects 

7. Conducting Awareness Campaigns 



8. Mentoring and training communities on parenting, child abuse, domestic violence 

among other things. 

9. Compiling weekly plans and monthly plans as well as monthly reports 

10. Preparing business and marketing plans for funding of the organization 

11. Participating in stakeholder meetings and assisting with monitoring and evaluation of 

programmes and conducting trainings 

12. Monitoring and Evaluation of FAMSA projects and compiling logical frames to 

respective donors 

13. Managing the Victim Empowerment Programme and reporting directly to the 

Provincial office of Social Development. 

6  CONFERENCES TO BE ATTENDED AND THOSE ATTENDED AND 

PARTICIPATED INCLUDING PROCEEDINGS 

a. Proceedings 

1. Manomano T 2014. “Housing Education challenges in Reconstruction and 

Development Programme Houses (RDP) in South Africa: the case of Golf Course 

RDP Houses in Alice TOWN, Eastern Cape Province”. INTED 2014 CONFERENCE: 

VALENCIA, SPAIN.  

2. Manomano T. 2014. “The panacea of collaboration between Government and NGOs 

in service delivery: the Case of IYDSA in East London”. SWESD 2014: Melbourne, 

Australia.  

3. Manomano T. 2014. Parental challenges that negatively affect the performance of 

children in high schools in South Africa. The Khola Scholars Conference (TKS): 

Pretoria, South Africa 

4. Manomano T, Mujoko R & Kang’ethe, S.M 2016. Growing Old Gracefully: Challenges 

Faced By the older persons in Rural Communities. (Submitted to Insight on Africa) 

 

b. List, Name, Place and Date of Conference 



No Conference Title of Paper Country 

1 INTED 03/2014 Housing Education challenges in Reconstruction and 

Development Programme Houses (RDP) in South Africa: 

the case of Golf Course RDP Houses in Alice TOWN, 

Eastern Cape Province 

VALENCIA, 

SPAIN 

2 INTED, 03/2014 Parental challenges that prohibit the performance of 

Orphan and Vulnerable Children (OVCS) in education in 

South Africa: the case of HIV/AIDS orphans and 

vulnerable children in the Amathole district, Eastern Cape 

Province by T. Manomano & M. M. Ndonga 

VALENCIA, 

SPAIN 

3 SWSD, 08-

7/2014-09/7/2014 

Exploring the collaboration between Government and Non-

Government in HIV/AIDS service delivery: the case of East 

London Eastern Cape Province by  T Manomano 

MELBOURNE, 

AUSTRALIA 

4 TKS, African 

Scholars 

Conference, 

08/14 

Parental challenges that negatively affect the performance 

of children in high schools in South Africa 

PRETORIA, 

SOUTH 

AFRICA 

5 TKS African 

Scholars 

Conference, 

28/4/16 

Diverging Contours in access to Higher Education in South 

Africa 

PRETORIA, 

SOUTH 

AFRICA 

6 SWSD, 27-

30/6/2016 

Exploring the dimensions of violence against women in 

South Africa 

SEOUL, 

KOREA 

7 Healthy Aging 

DYUTI 17 

Conference, 

Kerala India 

Growing Old Gracefully: Challenges Faced By the older 

persons in Rural Communities. (Submitted to Insight on 

Africa) 

KERALA, 

INDIA 



 

7  SEMINARS ATTENDED AND PARTICIPATED 

No Seminars Title Country 

1 GMRDC 

11/2013 

Perceptions of the Golf Course RDP Housing beneficiaries on 

the quality of their houses: The case of 2012-2013 RDP Golf 

Course Study, Eastern Cape.  TMANOMANO & S. 

KANG’ETHE 

SOUTH 

AFRICA 

2 GMRDC 

03/2014 

Exploring the experiences and opportunities for meaningful 

access to education of Orphan and Vulnerable Children 

(OVCs) in South Africa: The case of OVCs in the Amathole 

District. TMANOMANO & M.M. NDONGA. 

SOUTH 

AFRICA 

 

 

 


